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AGENDA  

Background to the formation of CBE and SACPCMP

Review of Acts and the responsibilities and requirements for the Registered Professionals

- Act 43 of 2000 CBE (Council for the Built Environment)

- Act 48 of 2000 SACPCMP (South African Council for the Project and Construction 
Management Professions)

- Act 38 of 2000 CIDB (Construction Industry Development Board)

- Act 85 of 1993 Occupational Health and Safety Act

- Construction Regulations of 2014 & 2024 as amended and Appointments

The Professional Registration process and requirements in terms of qualifications and experience

Recognition of Prior Learning (RPL) requirements and process

Professional Registration Criteria and Documents

Å CPD requirements

Å Voluntary Association requirements

Å CV

Å Project Profile

Å Eligibility Assessment

Å Certificates and evidential documents to be certified and included

Preparing for the Professional Interview

Post registration requirements specifically CPD requirements

Submission Windows

Questions

ROUTE TO REGISTRATION
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BACKGROUND 

ÅOf paramount importance is that the Government 
recognises that the Built Environment is a National Asset.

ÅHistory

ɀ 1994 Birth of New South Africa

ɀ 1996 Government approached Industry and 
requested a structure that could accommodate 
restructuring of the Industry to accommodate 
Construction in the new democratic South Africa.

ɀ Industry tried but were unable to provide a structure 
which accommodated transition of the Industry, 
Empowerment, recognition and upliftment of the 
Smaller Contractors, etc.

ÅThus, Government in 2000 introduced:

i. CIDB Act 38

ii. CBE Act 43

iii. SACPCMP Act 48 of 2000

ÅThese Acts ensure that the Built Environment provides 
protection of the General Public to ensure the service is fit 
for purpose and that is why any member of the General 
Public can apply to be on the Council.

Å In addition to the protection Government wanted to 
ensure consistency of Competence within the Built 
Environment.

ROUTE TO REGISTRATION
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BACKGROUND 

ÅThe Minister of the Department of Public Works 
and Infrastructure (DPWI) is the Executive 
Authority of all the councils within the Built 
Environment including the SACPCMP.

ÅThe Built Environment refers to the functional 
area within which Registered Persons practice 
and includes all structures that are planned 
and/or erected above or underground, as well as 
the land utilised for the purpose and supporting 
infrastructure. 

ÅThe Council for the Built Environment (CBE) and 
the SACPCMP Acts enjoin the entities to work in 
concert in respect of the 3!#0#-0ȭÓ 13 
mandates (administrative functions), alongside 
the eight mandates of the CBE for a sustainable 
Built Environment

ÅEach Council is represented by DPWI, Industry 
and General Public Representation

ROUTE TO REGISTRATION
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BACKGROUND 

ÅThe SACPCMP was established to regulate and promote 
specific Built Environment Management Professions and 
is a juristic person established by the Project and 
Construction Management Professions Act (Act No.48 of 
2000):

 Mandate Ȱto provide for the registration of professionals, 
candidates and specified categories in the project and 
construction management professions; to provide for 
the regulation of the relationship between the South 

African Council for the Project and Construction 
Management Professions and the Council for the Built 

Environment; and to provide for matters connected 
therewithȱȢ

ÅThe Council is further tasked with the protection of public 
interest, which is achieved by ensuring suitably qualified 
and registered professionals in specific Built Environment 
Management Professions in South Africa through 
promoting and enforcing high standards of professional 
ethics and conduct within the Built Environment.

ROUTE TO REGISTRATION
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SACPCMP ROAD TO PROFESSIONAL 
REGISTRATION: 

PROGRAMME & REQUIREMENTS
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KEY QUESTIONS 
before we start?

Å In the last few years have you been acting 
in a Construction Management or Project 
Management role independent of any 
Engineering role?

ÅDo you want to be a Construction Project 
Manager/ Construction Manager?

ROUTE TO REGISTRATION
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Categories of 
Registration

Professionals

Professional Construction Manager (Pr.CM)

Professional Construction Project Manager(Pr.CPM)

ROUTE TO REGISTRATION

Specified Categories 
Professional Construction Mentor (PrCMentor) 
Construction Mentor (CMentor) 
Professional Construction Health and Safety Agent (PrCHSA) 
Construction Health and Safety Manager (CHSM) 
Construction Health and Safety Officer (CHSO) 
Professional Building Inspector (PrBInsp) 
Certified Building Inspector (CBInsp) 

Candidates 
Furthermore, the Council confers Candidate designations as 
follows: 
Candidate Construction Project Manager (Can CPM) 
Candidate Construction Manager (Can CM) 
Candidate Construction Health and Safety Agent (Can CHSA) 
Candidate Construction Health and Safety Officer (Can 
CHSO) 
Candidate Construction Health and Safety Manager (Can 
CHSM) 
Candidate Professional Building Inspector (Can PrBInsp) 
Candidate Certified Building Inspector (Can CBInsp) 
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Roles of 
Construction 
Project 
Manager and 
Construction 
Manager

The main difference between a construction manager and 
a construction project manager is the level of authority 
and the scope of their responsibilities:
Construction Manager
Focuses on the construction process, ensuring that the 
building meets time, standards and budgets.They 
oversee daily site activities, manage subcontractors, and 
ensure safety and quality etc of the construction. In terms 
of the project stages, they are involved in stages 4 to 6
Construction Project Manager
Oversees the entire project, from initiation to close 
out.They are responsible for the project's overall 
planning, execution, and closure.They also handle 
administrative tasks, such as marketing and 
meetings.They may have a broader skill set than 
construction managers, including project management 
methodologies, financial acumen, and risk management.
In terms of the project stages, they manage stages 1 to 6

ROUTE TO REGISTRATION
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Construction 
Project 
Management 
EXPERIENCE 
AND 
KNOWLEDGE 
requirements

ÅProfessional Construction Project Manager is 
responsible for managing the project through the 6 
development stages: 

i. Stage 1: Initiation

ii. Stage 2: Concept and Feasibility

iii. Stage 3: Design Development

iv. Stage 4: Procurement and Documentation

v. Stage 5: Construction

vi. Stage 6: Close Out

ÅThe 10 knowledge areas and their associated 
deliverables and relationship with the project stages

ÅHave acted as the Project Manager, Managing the 
Design Team (Principal Consultant) and Appointed to 
Manage the construction contract on behalf of the 
Employer (Principal Agent or equivalent).

ÅHave the competencies and experience requirements 
as detailed in the Identification of Work in Act 48 of 
2000

ROUTE TO REGISTRATION
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Construction 
Management 
EXPERIENCE 
AND 
KNOWLEDGE 
requirements

ÅThe Professional Construction Manager: 

i. Stage 3: Design Development ( advising on 
constructability)

ii. Stage 4: Procurement and Documentation

iii. Stage 5: Construction

iv. Stage 6: Close Out

ÅThe 10 knowledge areas and their associated 
deliverables and relationship with the project stages

ÅA Construction Manager (PrCM) manages the 
requirements of the construction of the project and 
can be involved from stage 3 however their primary 
role is focused on  Stages 5 & 6 

ÅHave the competencies and experience requirements 
as detailed in the Identification of Work in Act 48 of 
2000

ROUTE TO REGISTRATION
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Registration 
CRITERIA:
CANDIDATE

ROUTE TO REGISTRATION

Candidate Construction Project Manager:

All foreign applicants are required to practice locally for a minimum period 
of 12 calendar months before attaining accreditation. 

No. Requirement Description Status

Û BSc Hons Construction 

Management NQF Level 8

SACPCMP

Accredited (including 

accredited and phased 

out HEQSF non- aligned 

qualifications obtained 

before May 2024)

Û Advanced Diploma in Construction 

Management NQF Level 8

Û Post-graduate Diploma in 

Construction Management (NQF 
Level 8)

a) Qualification 

Requirements

Û Bachelors of the Built 

Environment Honours in 

Construction Studies (NQF Level 

8)

Û BSc Hons in Construction Project 

Management (NQF Level 8)

Û An Equivalent Built Environment 

Qualification on the Recognition List 

(Annexure A) at NQF Level 8

Subjected to educational 

evaluation

b) Years of experience

requirement

At least six (6) months of work experience as part of studies
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Registration 
CRITERIA:
CANDIDATE

ROUTE TO REGISTRATION

Candidate Construction Manager :

No. Requirement Description Status

Û BSc Hons Construction 

Management (NQF Level 7)

SACPCMP

Accredited (including 

accredited and 

phased out HEQSF 

non- aligned 

qualifications obtained 

before May 2024)

Û Advanced Diploma in Construction 

Management (NQF Level 7)

Û Post-graduate Diploma in 

Construction Management 

(NQF Level 7)

a) Qualification 

Requirements

Û Bachelors of the Built 

Environment Honours in 

Construction Studies (NQF 

Level 7)

Û BSc Hons in Construction 
Project Management (NQF 

Level 7)

Û An Equivalent Built Environment 

Qualification on the Recognition List 

(Annexure A) at NQF Level 7

Subjected to educational 

evaluation

b) Years of experience

requirement

At least six (6) months of work experience as part of studies

All foreign applicants are required to practice locally for a minimum period of 12 calendar 
months before attaining accreditation. 
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Requirement 
to be 

Fulfilled by 
Registered 
candidates

ROUTE TO REGISTRATION

Maintaining a logbook throughout the 
entire candidature period.

Submit logbook yearly/annually.

Work under the supervision of a Mentor.

The Mentor must be a registered 
Professional with SACPCMP in the 
category the candidate is registered in.
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Challenges 
generally 
inhibiting 

candidates 
to upgrade 

to 
professional 

status

ROUTE TO REGISTRATION

Failure to submit 
logbook annually

Failure to 
understand the 
need to submit 

logbook annually

Candidates not 
being properly 

mentored

Difficulties in 
securing the 
services of a 

mentor

Lack of adequate 
support from the 

employer

Lack of exposure in 
all of the 

competencies 
required
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Recognition 
of Prior 

Learning 
(RPL)

ROUTE TO REGISTRATION

Provision has been made for applicants who do not have 
the relevant formal qualification but have some substantial 
know-ledge and experience in the field of Construction 
Project Management and Construction Management to go 
through the RPL process.

The process is as follows

Applicant submits Eligibility Application 
for RPL Programme

Once application approved 
the Applicant produces 

Portfolio of Evidence which is 
submitted for Assessment.

Once the Assessment of the POE is 
approved  the Applicant will attend an 

Oral Assessment Interview

Once the Applicant passes the  Oral 
Assessment they will be given a 

qualification equivalent  which enable 
them to apply for  Professional 

Registration completing the required 
documents and the Professional 

Interview
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PROFESSIONAL 
REGISTRATION: 

CRITERIA

ROUTE TO REGISTRATION

No. Requirement Description Status

Û BSc Hons Construction 

Management (NQF Level 7)

SACPCMP

Accredited (including 

accredited and 

phased out HEQSF 

non- aligned 

qualifications obtained 

before May 2024)

Û Advanced Diploma in Construction 

Management (NQF Level 7)

Û Post-graduate Diploma in 

Construction Management 

(NQF Level 7)

a) Qualification 

Requirements

Û Bachelors of the Built 

Environment Honours in 

Construction Studies (NQF 

Level 7)

Û BSc Hons in Construction 
Project Management (NQF 

Level 7)

Û RPL certificate

Û An Equivalent Built Environment 

Qualification on the Recognition List 

(Annexure A) at NQF Level 7

Subjected to educational 

evaluation

b) Years of experience

requirement

Minimum of four (4) years post-graduation relevant practical 

experience.

Professional Construction Manager :

All foreign applicants are required to practice locally for a minimum period of 12 
calendar months before attaining accreditation. 
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PROFESSIONAL 
Registration: 

CRITERIA

ROUTE TO REGISTRATION

Slide 19

No. Requirement Description Status

Û BSc Hons Construction 

Management NQF Level 8

SACPCMP

Accredited (including 

accredited and 

phased out HEQSF 

non- aligned 

qualifications obtained 

before May 2024)

Û Advanced Diploma in Construction 

Management NQF Level 8

Û Post-graduate Diploma in 

Construction Management 

(NQF Level 8)

a)
Qualification 

Requirements

Û Bachelors of the Built 

Environment Honours in 

Construction Studies (NQF 

Level 8)

Û BSc Hons in Construction 

Project Management (NQF 

Level 8)

Û RPL certificate

Û An Equivalent Built Environment 

Qualification on the Recognition List 

(Annexure A) at NQF Level 8

Subjected to educational 

evaluation

b) Years of experience

requirement

Minimum of four (4) years post-graduation relevant practical 

experience.

Professional Construction Project Manager:

All foreign applicants are required to practice locally for a minimum period of 12 
calendar months before attaining accreditation. 
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PROFESSIONAL 
REGISTRATION: 

List of Recognised 
Qualifications

(Annexure A)

ROUTE TO REGISTRATION

NO. QUALIFICATION
1. Bachelor of Engineering (Civil, Electrical, Mechanical)
2. Bachelor of Science in Engineering (Civil, Electrical, Mechanical)
3. Advanced Diploma (Civil, Electrical, Mechanical)
4. BTech Engineering
5. Bachelor of Architecture
6. Bachelor of Science in Architecture
7. Advanced Diploma in Architecture
8. BTech Architecture
9. Advanced Diploma Quantity Surveying
10. BTech Quantity Surveying
11. Bachelor of Construction Quantity Surveying
12. Bachelor of Science Quantity Surveying
13. Bachelor of Science Honours in Property Development in Construction 

Management
14. Bachelor of Land and Property Development Management Honours: Housing 

(obtained before 2022-12-31)
15. Occupational Certificate: Safety, Health and Quality Practitioner (Occupational 

Health and Safety Practitioner)

16. National Occupational Certificate: Occupational Health and Safety Officer

17. Higher Occupational Certificate: Occupational Health and Safety Practitioner

18. Advanced Diploma in Environmental Management

19. Bachelor of Arts in Disaster and Safety Management (with Construction Safety 
Electives)

20. Diploma in Safety Management

21. Advanced Diploma in Safety Management

22. Bachelor of Technology: Safety Management
23. BCom Operational Risk Management

Non-SACPCMP-accredited qualifications which are recognised for the 
purpose of registration are listed below:
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PROFESSIONAL 
REGISTRATION: 

Core Knowledge 
Requirements for 
Educational 
Qualifications

(Annexure B)

ROUTE TO REGISTRATION

1. Communication Management and Team Building

2. Programming and Scheduling

3. Procurement and Tendering

4. Contracts and Project Administration

5. Risk Management

6. Quality Management

7. Feasibility Analysis, Project Cost Control and Appraisal (only applicable for 
PrCPM applicants)

8. Stakeholder, Integration and Communication Management

9. Construction Health and Safety Management

10. Conflict/ Dispute Resolution and Management

11. Cost Management

12. Sustainable Construction and Management

13. Site Management

14. Construction Technology, Innovation and Data Management

Project and Construction Management 
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PROFESSIONAL 
REGISTRATION: 

Initial Professional 
Development 
Modules (IPDM)

(Annexure C)

ROUTE TO REGISTRATION

Professional Practice and Ethics in Construction

Mentorship in Professional Practice

A.  COMPULSORY MODULE FOR ALL REGISTRATION CATEGORIES: 

B.   INITIAL PROFESSIONAL DEVELOPMENT MODULES (IPDM) PER CATEGORY:

Modules

1 Built Environment Project Communication Pro

2 Scope and Change Order Management in the Built Environment

3 Interface Management in the Built Environment

4 Built Environment Technology and Innovation Pro

5 Built Environment Performance and Materials Management Pro

6 Contract and Risk Management in the Built Environment

7 Execution Planning in the Built Environment

8 PMI-CP Certification Exam

i.  Professional Construction Project Manager
    0ÒÏÊÅÃÔ -ÁÎÁÇÅÍÅÎÔ )ÎÓÔÉÔÕÔÅȭÓ #ÏÎÓÔÒÕÃÔÉÏÎ 0ÒÏÆÅÓÓÉÏÎÁÌ ÉÎ "ÕÉÌÔ %ÎÖÉÒÏÎÍÅÎÔ 0ÒÏÊÅÃÔÓ ɉ0-) ɀ CP)

ii.  Professional Construction Manager
0ÒÏÊÅÃÔ -ÁÎÁÇÅÍÅÎÔ )ÎÓÔÉÔÕÔÅȭÓ #ÏÎÓÔÒÕÃÔÉÏÎ 0ÒÏÆÅÓÓÉÏÎÁÌ ÉÎ "ÕÉÌÔ %ÎÖÉÒÏÎÍÅÎÔ 0ÒÏÊÅÃÔÓ ɉ0-) ɀ CP) 

Modules

1 Built Environment Project Communication Pro

2 Scope and Change Order Management in the Built Environment

3 Interface Management in the Built Environment

4 Built Environment Technology and Innovation Pro

5 Built Environment Performance and Materials Management Pro

6 Contract and Risk Management in the Built Environment

7 Execution Planning in the Built Environment
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PROFESSIONAL 
Registration: 

PROCESS

Construction Manager / Construction Project Manager:

ÅApplicant completes an application and creates a profile. 
The SACPCMP will then invoice the Applicant for the 
submission fee.

Å  The Applicant will prepare and upload the following 
documents onto their profile:

VCV.

VProject Profile.

VEligibility Assessment Report.

VCertified copies of all CPD certificates, membership 
of a Voluntary Association and Qualifications

VQualifications need to be verified and NQF validated 
(MEI).

VLogbook for the previous 12 months (if required)

VOnce the Assessment is complete and approved the 
Applicant will be invited for a Professional Interview.

ROUTE TO REGISTRATION



24

Logbook (online)Voluntary Associations

..\Templates\Current\
MENTORSHIP-
AGREEMENT-AND-
REPORT-
TEMPLATE_PCM-
rev-1.docx

..\Templates\Current\
Logbok
Template.docx

..\Templates\C
urrent\SACPC
MP VA 
Memberslist
17.08.2020.xlsx

..\Templates\Current
\Appointments List - 
Rev 22.pdf

CV

PROJECT PROFILE 
ɀ ANNEXURE 1

https://sivest.sharepoint.com/:
w:/s/TrainingAcademy/ERIBNvp
ytsxNrn4d-MhlxtMBaRNTjD8-
P3S9Ly3p9vH1ig?e=eUWnjA

MEI

https://sivest.shar
epoint.com/:w:/s/
TrainingAcademy/
Ec1xtYqDEGlCj7b1
Hojf7_cBNh5-
EDokv6BbK-
QQ1GYgEg?e=0Q
CzGo

https://sivest.sharepoi
nt.com/:w:/s/TrainingA
cademy/Eenzd4G3gF9
Ai5zDEhgdpX8BLoWH
vrP5kuIyNhsyivBYHw?
e=LxvVjd

ELIGIBILITY 
ASSESSMENT REPORT

https://sivest.sharepoin
t.com/:w:/s/TrainingAc
ademy/EVitQkId58hHq
_MdBLRhE30B6PbWE
DZsePwUFe0qG5RToQ
?e=JjzMZv

CONSTRUCTION 
REGULATIONS ɀ 
Amended 2024

https://sivest.shar
epoint.com/:b:/s/T
rainingAcademy/E
cHI73hRXtlMpnwG
MdyMWfYBUBVH
m_aMDdj1cU039d
VlWw?e=8pykaB
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SACPCMP ROAD TO PROFESSIONAL 
REGISTRATION: 
RELEVANT ACTS



ACT 48 OF 2000

DPWI

COUNCIL FOR 
THE BUILT 

ENVIRONMENT

SACPCMP

COUNCIL

OPERATIONAL 
ENTITIES

CPM/CM and H&S

SACAP ETC ETC

1. To provide for the establishment of a 
juristic person to be known as the South 

African Council for the Project and 
Construction Management Professions; 

2. To provide for the registration of 
professionals, candidates and 

specified categories in the project and 
construction management 

professions; 

3. To provide for the regulation of the 
relationship between the South African 

Council for the Project and Construction 
Management Professions and the Council for 

the Built Environment; 

4. To provide for matters connected therewith:



ACT 48 of 2000 contains the following :

Nomination Procedure: Nomination must be from 
Registered Members and then approved by the 

minister 

Composition of the Council

Management Professions

Appointment of registrar and staff 
members of council: Appointed by the 
Council as paid employees: Clause 8

Election of 
president and 
vice-president 

of council

Disqualification from 
membership of council 
and vacation of office

Term of Office of 
Members of the 

Council: generally, 
4 years

Establishment of South African Council for the Project 
and ConstructionDefinitions



General powers 
of council

Powers of council 
with regard to 

education in project 
and construction 

management

Powers of council with regard to 
fees and charges. Clause 12

Powers of council with regard to registration. 
Clause 11

Administrative Powers of the Council

Registration

Categories of registration. 
Clause 18

Committees of council

Reports to CBE. Clause 16

Funds of council and keeping and auditing of 
accounts. Clause 15

ACT 48 of 2000 contains the following :



ACT 48 of 2000 contains the following :

Identification of work. 
Clause 26

Recognition of 
voluntary associations

Return of registration certificate, 
Grievance procedure in relation to 

registration

Renewal of registration

Authorised  titles: Clause 21

Cancellation of registration. Clause 20

Appeal against decision 
of disciplinary tribunal

Proceedings after 
hearing

Disciplinary 
hearing

Appointment of 
disciplinary 

tribunal

Charge of improper conduct

Investigation of charge of improper conduct

Professional conduct. Clause 27



Liability

Rectification of errors and 
exemptions

Procedure and evidence for evidential purposes

Rules set by the council

Appeal against certain decisions of council

Professional fees: Clause 34

Short title and 
commencement 

ACT 48 of 2000 contains the following :

Act binding on State

Short title and commencement 

Transitional provisions

Offences and penalties

Delegation of powers



ÅThe Council  for  the Built  Environment  has under  section 22(2) of the Council  

for  the  Built  Environment  Act,  2000, (Act  No. 43 of 2000), read with  regulation  

2 of the Identification  of Work  Regulations,  2010, and in  accordance with  the 

Council  for  the Built  Environment  Policy  with  Regard to the Identification  of 

Work  for  the  Built  Environment  Professions determined  by the  Council  for  the 

Built  Environment  under  section 20(1)(a) of the Council  for  the Built  

Environment  Act,  2000, identified  the scope of work  for  the South  African  

Council  for  the  Project  and Construction  Management  Professions set out  in  

the Schedule.

Two key clauses in terms of 
CPM and CM:

ACT 43 OF 2000 [Identification of Work]

üPerformance of construction 

management work (CM )

üPerformance of construction project 

management work ( CPM )



a) be suitably qualified and registered by the 
SACPCMP in the category contemplated in section 
18(1)(a)(ii) of the Project and Construction 
Management Professions Act; 

6. (1) A person who actively  practices  construction  project  management  work  
identified  in  item  4, by regularly  and consistently  carrying  out  such work,  for  
reward  and accruing  professional  responsibility  to a client  or an employer  for  the 
performance  of such work  must,  in  addition  to any other  requirement  
contemplated  in  the Project  and Construction  Management  Professions Act  ð 

Performance of Construction Project Management 
Work (CPM)



Performance of Construction Management work  
(CM )

9. (1) A person who actively practices construction management work identified in item 
7, by regularly and consistently carrying out such work, for reward and accruing 
professional responsibility to a client or an employer for the performance of such work 
must, in addition to any other requirement contemplated in the Project and 
Construction Management Professions Act ð 

a) be suitably qualified and registered by the SACPCMP in the 
category contemplated in section 18(1)(a)( i) of the Project 
and Construction Management Professions Act; and 

b) possess the necessary technical and management 
competencies contemplated in item 8



ACT 43 of 2000 contains the following :

ACT 43 OF 2000 [Identification of Work]

Performance of 
construction management 
work: Clause 6

Scope of core services for 
construction manager. 
Clause 7

Competencies for 
professional construction 
manager. Clause 8

Performance of 
construction management 
work. Clause 9

Definitions: Clause 1

Stages of Project: Clause 2

Applicability.

Scope of core services for a 
professional construction 
project manager: Clause 4

Competencies for professional 
construction project manager, 
principal consultant and 
principal agent: Clause 5



Cross category practise  
adjustment

Transitional 
Authorisation  Clause 11

Special consent

Category adjustment

Dual Registration. 
Clause 14

Performance of scope of 
services or scope of services 
identified by Council for the 
Built Environment for 
professionals of other councils. 
Clause 15

Candidate. Clause 
16

Appeal. Clause 17

Improper Conduct. 
Clause 18

ACT 43 of 2000 contains the following :

ACT 43 OF 2000 [Identification of Work]



ACT 38 OF 2000 [CONSTRUCTION INDUSTRY 
DEVELOPMENT BOARD]

Purpose  of  the  Act

ÅTo provide  for  the establishment  of the Construction  Industry  Development  

Board ; to implement  an integrated  strategy  for  the reconstruction,  growth  and 

development  of the construction  industry  and to provide  for  matters  connected 

therewith .

- the construction  industry  operates in  a uniquely  project -specific and 

complex environment,  combining  different  investors,  clients,  contractual  

arrangements  and consulting  professions; combining  different  site  

conditions,  design, materials  and technologies; combining  different  

contractors . specialist  subcontractors  and the workforce  assembled for  each 

project .



ACT 38 OF 2000 [CONSTRUCTION INDUSTRY 
DEVELOPMENT BOARD]

Summary  of  the  key  purposes  

- To provide  strategic  leadership,  

- must  promote  and implement  policies. programmed  and projects  aimed at,  amongst  othersñ

o support  of emerging  enterprises  sector; 5

o work  process transformation ;

o standardisation  and uniformity  in  procurement  documentation,  practices  and procedures;

o best practice  and value  for  money with  regard  to design;

o international  competitiveness :

o must  facilitate  communication  between construction  industry  stakeholders,  all  spheres of 

Government  and statutory  bodies:

o  must  establish  a construction  industry  stakeholders  forum  as contemplated  in  the development  

of the industry  requires  leadership  and the active  promotion  of best practice ; and

o must  publish  best practice  standards  and guidelines ;

o must  establish  and maintain  a national  register  of contractors  as contemplated  in  Chapter  Four,  

which  provides  for  categories of contractors  in  a manner  which  facilitates  public  sector 

procurement  

o must  establish  and maintain  the register  of projects and the best practice  project  assessment 

scheme contemplated  in  Chapter  Four . for  the promotion .

o assessment and evaluation  of best practice  on construction  contracts ;

o may establish  and maintain  a register  of suppliers,  manufacturers  or service providers  in  the 

construction  industry



ACT 38 OF 2000 [CONSTRUCTION INDUSTRY 
DEVELOPMENT BOARD]

ÅCHAPTER 1: DEFINITIONS

ÅCHAPTER 2: CONSTRUCTION INDUSTRY DEVELOPMENT 

BOARD

ÁThe purpose of this chapter is to establish the Construction Industry 

Development Board and to provide for its objects, powers, functions and 

duties and to provide for administrative matters.



ACT 38 OF 2000 [CONSTRUCTION INDUSTRY 
DEVELOPMENT BOARD]

CHAPTER  3: REGISTRATION  OF CONTRACTORS
ÅThe purpose of this  chapter  is to establish  a public  sector register  of contractors  that  will  support  

risk  management  in  the tendering  process; reduce the administrative  burden  associated with  the 

award  of contracts ; reduce tendering  costs to both clients  and contractors ; enable effective  access by 

the emerging  sector to work  and development  opportunity ; assess the performance  of contractors  in  

the 35 execution of contracts  and thus  provide  a performance  record for  contractors ; regulate  the  

behaviour  and promote  minimum  standards  and best practice  of contractors ; store and provide  data  

on the size and distribution  of contractors  operating  within  the industry  and the volume,  nature,  

performance  and development  of contractors  and target  groups; and to enable access by the private  

sector 40 and thus  also facilitate  private  sector procurement .

ÅRegister  of Contractors

ÅKeeping  of Register

ÅUnregistered  Contractors : 

ÅA contractor  may not  undertake . carry  out  or complete any construction  works  or portion  thereof  for  

public  sector contracts,  awarded  in  terms  of competitive  tender  or quotation,  unless he or she is 

registered  with  the Board  and holds a valid  registration  certificate  issued by the Board . 

(2) Any  contractor  who carries  out  or attempts  to carry  out  any construction  works  or portion  thereof  

under  a public  sector contract  and who is not  a registered  contractor  of the Board  in  temls  of this  Act,  

is guilty  of an offence and liable,  on conviction,  to a fine  not  exceeding ten per cent of the  value  of the  

contract  so carried  out .

(3) A contractor  referred  to in  subsection (2) must,  upon receipt  of a written  notice by 40 the Board  

served on him  or her  in  the prescribed  manner,  cease to continue  any public  sector construction  work .



ACT 38 OF 2000 [CONSTRUCTION INDUSTRY 
DEVELOPMENT BOARD]

CHAPTER 4 REGISTER OF PROJECTS

ÅThe purpose of this chapter is to establish a register that gathers information 

on the nature, value and distribution of projects and provides the basis for a 

best practice  project assessment scheme to promote the performance of public 

and private  sector clients in the development of the construction industry

CHAPTER 5 FINANCIAL MANAGEMENT

CHAPTER 6 GENERAL



ACT 85 OF 1993 OCCUPATIONAL HEALTH 
AND SAFETY ACT

Purpose

ÅTo provide  for  the health  and safety  of persons at  work  and for  the health  and safety 
of persons in  connection with  the use of plant  and machinery ; the protection  of 
persons other  than  persons at  work  against  hazards  to health  and safety arising  out  
of or in  connection with  the activities  of persons at  work ; to establish  an advisory  
council  for  occupational  health  and safety ; and to provide  for  matters  connected 
therewith .

ÅThe Act  requires  employers  to provide  employees with  an environment  free from  
recognized hazards  such as exposure to toxic  chemicals and infectious  agents, 
excessive noise levels, mechanical  dangers, heat  or cold stress, and conditions  that  
are causing or are likely  to cause death  or serious physical  harm  to employees.

ÅTo note Act  85 (OHSACT)  is an Act  promulgated  by Parliament  whereas the 
Construction  Regulations  are set and managed by the Department  of Labour . The 
OSHACT  covers all  Employees and Employers  whereas the Construction  Regulations  
covers construction  activities / responsibilities  etc



ACT 85 OF 1993 OCCUPATIONAL HEALTH 
AND SAFETY ACT

1. Definitions

2. Establishment of Advisory Council for Occupational Health and Safety

3. Functions of Council

4. Constitution of Council

5. Period of Office and Remuneration of Members of Council

6. Establishment of technical committees of Council

7. Health and safety policy

8. General duties of employers to their employees

Å Every employer shall provide and maintain, as far as is reasonably  practicable, a working environment that 
is safe and without risk to the health of his employees.

9. General duties of employers and self -employed persons to persons other than their Employees

10. General duties of manufacturers and others regarding articles and substances for use at work

11. Listed work

Å Refers to any work which may pose a risk to the OHS that requires certain precautionary measures that 
must be implemented


